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MAINE STATE LIBRARY
Maine Occupational Information 
Coordinating Committee
NEWSLETTER 
September 1992
SUSAN BROWN 
TO HEAD
MAINE YOUTH APPRENTICESHIP 
PROGRAM
Susan W. Brown, Executive Director of the Maine 
Occupational Information Coordinating Committee since 
1987, has accepted the position of Director of the Maine 
Youth Apprenticeship Program. Susan takes her consid­
erable organizational and interpersonal skills to this new 
position to aid in Governor John McKernan’s program 
that will offer three-year apprenticships to high school 
students beginning in the 11th grade and culminating in 
a one-year certificate from a Maine technical college.
In August, Susan was honored at the annual National 
Occupational Information Coordinatng Committee con­
ference in Tulsa, OK. Susan was given an award in 
"Recognition for Special Achievement in the Develop­
ment and Delivery of Career Information." During her 
tenure at MOICC, career information resources such as 
P.R.E.P, Maine Guide, Top 40 Career Hits, the Career 
Perspectives se ries  and Newsletter have been  
developed and distributed, both in state and nationally.
Her leadership and vision will be missed at the MOICC, 
but, to continue the great work MOICC is known for, long­
time staffer, Denis Fortier, OIS Manager, has been named 
Acting Executive Director. Congratulations, Denis and 
Best Wishes, Susan!
ICDM RETURNS!
Improved Career Decision Making for a Changing 
World (ICDM) workshops will be offered again this fall in 
Augusta, Presque Isle, Bangor, and Portland. Come join 
us for two-days of career development resources and 
occupational information! The training team consists of 
Catherine H. Van Dyke, Consultant; Denis Fortier, MOICC 
Acting Executive Director; Zark VanZandt, USM Coun­
selor Educator; and Glenn Mills, Department of Labor 
Senior Research Analyst.
Registration will be $35.00 and will include meals and 
materials. Registration materials will be mailed in early 
October.
JOB BOXES TO BE DISTRIBUTED
Updated MAINE JOB BOXES will be distributed at six 
regional meetings this fall. Revisions include a new job  
search booklet and alpha index to occupations, Top 40 
Career Hits in Maine and Youth Apprenticeship informa­
tion as well as updated profiles. Nancy Perry, guidance 
consultant for the Maine Department of Education and 
Steve Thompson, Training and Product Development 
Manager of the MOICC will be meeting with area coun­
selors according the the following schedule:
September 30 
October 7 
October 8 
October 14 
November 18 
November 19
Graham’s Restaurant, Machias 
S.A.V.E., Houlton
Caribou Regional Vocational Center 
Miller’s Restaurant, Bangor 
Civic Center, Augusta 
P.R.V.T.C, Portland
If you would like to attend one of these meetings and 
have not received an announcement letter and registra­
tion form, please call the MOICC. We need an accurate 
count in order to have the appropriate number of JOB 
BOXES.
State House Station 71, Augusta, Maine 04333-0071 
(207) 287-2331
MICRO-OIS AND 
STATE TRAINING INVENTORY 
AVAILABLE IN OCTOBER
MOICC’s microcomputer systems supplementing GIS 
and CHOICES will be available in October. The Micro-OIS 
provides occupational demand and supply information 
which allows users to assess training imbalances in 
Maine. Personnel at Technical Colleges, Vocational 
Centers and Regions, Jobs Training sites and schools 
can utilize this resource for a variety of planning pur­
poses.
The second resource, the State Training Inventory 
(STI), provides data on sources of occupational training 
within an eight-state region, comprising the New England 
states, New York, and New Jersey. Training programs 
included in the STI range from those offered at secondary 
school vocational centers to graduate programs.
Computer requirements, documentation, and other 
information regarding these systems may be obtained by 
calling Denis Fortier at 287- 2331.
WHAT’S NEW IN THE W/ERC
The following books were added to the resource cen­
ter over the summer:
T itle# Title
1104 Adults Guide to Style
1184 Curriculum Guide for Technology Education 
in Maine
1105 Inside Styles: Beyond the Basics-Questions 
and Answers
1150 Knock ’Em Dead
1153 Revised Handbook for Analyzing Jobs
The Work/Education Resource Center is a lending 
library of 1500 items in the areas of career development, 
job search methods, self esteem, and occupational infor­
mation. The W/ERC materials are available to anyone 
working to help people make career decisions. Call Cyn­
thia Gray at 287-2331 for further information.
FEDERAL OCCUPATIONAL AND 
CAREER INFORMATION SYSTEM 
(FOCIS)
The U.S. Office of Personnel Management (OPM) has 
released the 1992 version of its Federal Occupational and 
Career Information System (FOCIS). OPM developed 
this computerized system to help job seekers and stu­
dents obtain information about federal careers and oc­
cupations.
FOCIS allows users to explore how their interests, 
abilities, and education relate to federal jobs. The main 
menu of the system lets users select the questions they 
need answered:
Which federal jobs are suitable for me?
What kinds of government jobs exist and where can 
they be found?
How do I get a federal job?
FOCIS provides descriptions of 560 occupations, in­
cluding occupational duties, training requirements, 
employment by agency and area, and earnings. Users 
can search by occupational group, title or educational 
program area. The system also contains descriptions of 
450 government organizations.
New features include descriptions of 154 blue collar 
occupations, practice typing test and clerical exam, and 
1992 federal pay scale.
If you are interested in receiving a FREE copy of 
FOCIS, please complete the following form and mail to 
MOICC, State House Station 71, Augusta, ME 04333.
Please send me a copy of FOCIS:
Name:
School/Agency:
Address:
Telephone Number:
Diskette size: (circle one) 3 1/2 5 1/4
COMPUTER MUST BE IBM OR IBM COMPATIBLE 
WITH 6.2 MB AVAILABLE.
The MOICC NEWSLETTER is published five times per year. Information for inclusion in NEWSLETTER should 
be sent to Catherine H. Van Dyke, editor, c/o MOICC, State House Station 71, Augusta, Maine 04333.
Printed under appropriation number 010-12E-1200-152
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INFORMATION ON NON-TRADITIONAL CAREERS
In looking to increase the productivity of America’s workforce and to encourage both men and women to gain 
personal satisfaction and financial security in their work, awareness of and training in programs leading to non- 
traditional careers are being developed. A non-traditional occupation is defined as an occupation in which there is 
less than 25% employment of a particular gender. The tables below and on the next page reflect wage data and an­
nual average openings based on 266 of the 686 Maine occupations that are surveyed by the Maine Department of 
Labor. Occupations identified for inclusion in these tables meet the definition for non-traditional occupations.
Of the 266 selected occupations, 203 are non-traditional for females and 63 are non-traditional for males, mean­
ing that in 203 of the occupations, females are employed in less than 25% of those occupations and in 63 of the oc­
cupations, males hold less than 25% of the jobs.
Text continued on Page 4_______
Non Traditional Careers For Females
MAINE MAINE
ANNUAL STATEWIDE
AVERAGE AVERAGE ANNUAL
JOB TITLE WAGE OPENINGS
Dentists $100,922 60
Physicians & Surgeons 98,197 219
Lawyers 69,472 175
Securities, Financial Services Sales 47,008 51
Electrical & Electronic Engineer 44,221 78
Marketing, Advertising, Public Relations Mgrs 41,995 68
Civil Engineers, Incl. Traffic Eng. 40,144 32
Industrial Engineers, Excluding Safety 38,542 21
Pharmacists 38,251 55
Mechanical Engineers 37,877 55
Architects, Excluding Land & Marine 37,211 19
Computer Systems Analysts, EDP 35,838 68
Sales Reps, Scientific Products Exc. Retail 30,659 71
Tool and Die Makers 28,746 37
Millwrights 28,371 39
Surveying & Mapping Scientists 28,371 17
Electrical & Electronic Technicians 25,043 69
Butchers & Meat Cutters 23,109 55
Plumber, Pipefitter, Steamfitter 22,734 169
Machinists 22,734 85
Machinery Maintenance Workers 22,568 6
Heating, A/C, Refrigeration Mechanics 22,278 84
Driver/Sales Workers 21,029 19
Welders and Cutters 20,925 69
Crushing & Mixing Machine Operators 20,384 32
Sheet Metal Workers 20,238 38
Electrical Home Appliance & Power Tool 19,718 14
Carpenters 19,240 501
Automotive Mechanics 19,157 146
Grinding, Buffing Machine Set/Op, M/P 18,138 17
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In averaging the annual average wages and the openings, the results indicate that in non-traditional careers for 
women, the wages are higher (average: $34,771) but the openings are fewer (average: 79). Less money (average: 
$16,193) but more jobs (average: 199) are projected in the non-traditional careers for males. These are two of the 
many variables to be considered in making a career choice.
Further considerations of freedom of choice, freedom from stereotyping and cultural bias, freedom to go where 
your heart is and freedom to use your talents as you wish also enter into the career decision making equation.
Text continued from Page 3:
Non Traditional Careers For Males
Underwriters $29,453 17
Physical Therapists 29,182 32
Medical/Clinical Lab. Technologists 26,686 22
Dental Hygienists 24,544 47
Registered Nurses 24,294 522
Medical/Clinical Lab Technicians 20,446 16
Licensed Practical Nurses 18,928 235
Hairdressers and Cosmetologists 18,096 222
Billing, Cost and Rate Clerks 17,618 60
Bookkeeping & Accounting Clerks 17,264 522
Teachers, Preschool & Kindergarten 16,931 67
Typists, Word Processing Equipment 16,474 40
Dental Assistants 15,246 72
Pressing Machine Operators, Textiles 14,976 14
General Office Clerks 14,581 472
Receptionists, Information Clerks 13,354 190
Typists 13,166 105
Tellers 13,146 63
Switchboard Operators 13,021 59
Nursing Aides and Orderlies 12,979 716
Sewing Machine Operator, Garment 12,979 43
Child Care Workers 12,958 295
Hand Packers and Packagers 12,917 133
File Clerks 12,418 36
Teacher Aides & Educational Assistants 12,355 61
Counter & Rental Clerks 12,106 100
Food Preparation Workers 11,669 313
Maids & Housekeeping Cleaners 11,627 529
Cashiers 11,128 605
Waiters & Waitresses 5,262 357
Source: Stephen D. Thompson, MOICC
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SUMMER CONFERENCE 
FOLLOW-UP
One hundred and twenty seven people met at Central 
Maine Technical College in Auburn in June to discuss 
change as a natural and necessary evolutionary process. 
Our keynote/facilita tor, Dr. Anthony F. Gregorc, 
presented two days of "de-velopment" (un-folding) of 
ideas on change, education, the history of our country, 
and personal style.
Dr. Gregorc, author of the Grergorc Mind Styles In­
dicator, presented information about the core beliefs of 
our nation, the facts and assumptions that are behind the 
programs and procedures of our current educational 
system. In doing so, he made it clear that the "dinosaur" 
must be dismantled and rebuilt to become compatible 
with our country’s needs and purposes.
In discussing the need for a different viewpoint as we 
enter the new age, Dr. Gregorc presented three quotes: 
"A change in one’s world view results in a change 
in the world viewed." Joseph Chilton Pearce 
"There are utterly destructive consequences of ac­
ting without knowing what one is doing."
Bruno Bettelhein
"The person in charge of us is us and we may resent 
the responsibility." Judith Viorst
Dr. Gregorc challenged participants with the reminder 
that once they had the knowledge of the mind styles, 
information about natural laws, and about their own core 
beliefs, they are no longer innocent. They have a moral 
obligation to use the information in their lives and their 
work.
Dr. G rego rc "syn thes ized ... educa tion  and 
metaphysics", in the words of one conference participant. 
Another participant said, "He manages to educate in a 
most effective manner. If laughter lengthens life, he’s 
lengthened mine considerably."
In reviewing the evaluations, most participants liked 
the change in format for this year’s conference, apparent­
ly preferring to delve into one topic rather than getting a 
taste of many different topics. However, many were quick 
to point out that a dynamic speaker was essential to 
making this type of format work well. Many participants 
missed having structured opportunities for discussion of 
the topic with their colleagues. The overall tone of the 
evaluations was positive for all aspects of the conference.
Many thanks to Donna Bailey-Miller for her work on 
this conference. Donna is leaving Maine this fall to con­
tinue her life work in California. We all will miss your 
contributions to MOICC conferences.
FASTEST GROWING INDUSTRIES
INDUSTRY NEW JOBS
Eating and drinking places 2,471,000
Offices of health practitioners 1,375,000
New construction, repairs and renovations 890,000
Nursing and personal care facilities 852,000
Personnel supply services 832,000
State and local government education 784,000
Machinery and equipment wholesalers 614,000
Computer and data processing services 614,000
Grocery stores 596,000
Hotels and other lodging places 574,000
State and local general government 546,000
Research, management and consulting services 531,000
Legal services 522,000
Credit agencies and investment offices 499,000
Credit reporting and investment services 497,000
Hospitals, private 481,000
Department stores 386,000
Real estate 353,000
Source: Career Opportunities News, March-April, 1992, Garrett Park Press.
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